
 

 

 
To: All 

From: Audrey Campbell 

Date: November 24, 2020 

Subject:   Coronavirus (COVID-19) 

 

 
 
As you are aware the COVID-19 pandemic and public efforts in our communities continues to 

evolve rapidly.  The health, safety and security of all County employees is of the utmost 

importance. 

 

The County is attempting to ensure the essential functions of the County continue without 

interruption.  With additional mitigation measures from the Department of Health, effective 

immediately, Tuesday, November 24, 2020, the Belmont Complex will continue with 

activities now limiting capacity to (1) parent per participant.  All visitors are required to 

wear masks, practice social distancing while within the building, and must leave the building 

immediately following games. 

 

Restrictions previously provided in the memo of November 13, 2020, for the following County 

offices, (i.e. being closed to the general public and accessed by appointment only) will remain 

intact: 

  The Annex Building 

  Children, Youth and Families 

  Area Agency on Aging 

  BDHP 

  Planning & Development 

  Jail 
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This situation will be monitored and re-evaluated with any necessary adjustments being 

addressed now through January 4, 2021. 

 

All employees in the referenced departments that are eligible to telework are advised to 

do so at this time. 

 

*Importantly, please note that these changes do not apply to County departments subject to 

state-mandated staffing requirements or which are otherwise safety-essential, such as 

public safety, corrections or other essential law enforcement positions.   

 

Timesheets should continue to be submitted per the typical schedule and should be provided 

to the HR/Payroll office via email or fax. 

 

The Family and Medical Leave Act will be followed per federal guidelines.  As with all 

information pertaining to the COVID-19, this Act has been revised during the course of the 

pandemic.  Requests for FMLA will be addressed as they are received. 

 

The County’s Leave of Absence policy or those articles within any collective bargaining 

agreements addressing leaves of absence will be followed, with the exception of the need for a 

doctor’s excuse, based on current language and each absence will be addressed according to 

policy. 

 

We will continue to keep you updated with pertinent information as it becomes available.  If 

your department has other changes outside the scope of this email, your department head will 

be communicating with you.  We appreciate your understanding and cooperation during these 

unprecedented times. 

 

 


